
November 6-17, 2017
Annual Enrollment
2018 U.S. Health & Welfare

We’ve Got You Covered.



The Newell Brands family is under one roof 
with a new benefi ts program for 2018. Here are 

the many valuable benefi ts available in 2018.

• Employee Assistance Program

• Back-up Dependent Care

• Adoption Assistance

• Home/Auto Insurance 
Discounts

• Pet Insurance 

• Commuter Benefi ts

• Healthcare Bluebook*

• Tobacco Cessation Program

• Healthy Pregnancy Program*

• Fertility Solutions*

• Purchasing Power

• Beneplace Product Discounts

• Tuition Reimbursement

Benefi ts Available Anytime

The company automatically provides Basic Life/AD&D Insurance and Disability 
Protection, with benefi ts based on employment status.

• Medical & Prescription Drug 
Benefi ts

• Health Savings Account

• Healthcare Spending Account

• Dental Coverage

• Vision Coverage

• Annual Physical Reward*

• Tobacco-Free Incentive*

• Critical Illness Protection

• Supplemental Accident Plan

• Additional Life Insurance

• Voluntary Long-term Disability 
(hourly employees only)

• Dependent Care 
Spending Account

• Legal Assistance Plan

• Identity Theft Protection

Action Required During Annual Enrollment

*Available to individuals enrolled in a Newell Brands medical plan.

UNDER

ROOF



You’ll have access to personalized 
Employee Savings Plan information 
year-round online and by phone through 
Fidelity. In this pocket, you’ll fi nd an 
Employee Savings Plan insert with 
additional details, including timing.

401(k) Employee Savings 
Plan Information





2018 Benefi ts Resources
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This brochure provides high-level information about your 2018 benefi ts and Health & Welfare 
annual enrollment. Be sure to visit NWLBenefi ts.com to access an expanded, interactive 
guide. You’ll also fi nd videos, tools and FAQs that will prepare you for the actions you’ll need 
to take in November and December.

We’ve partnered with best-in-class providers to deliver our benefi ts. You’ll have access 
to personalized information and online tools 24/7/365. If you have questions or want 
help along the way, you can contact the all-new Newell Brands Benefi ts Center (see below).

Trained experts in Newell Brands Health & Welfare benefi ts are available to assist 
you by phone Monday through Friday, 9:00 a.m. to 6:00 p.m. ET, except on holidays, 
at 1-833-4NEWELL (463-9355). The team will be fully staffed and ready for your call 
when annual enrollment begins on November 6, and then they’ll be there for 
you year-round.

Newell Brands Benefi ts Center

Meetings will be held at many Newell Brands locations from October 23 to
November 10. If there isn’t an in-person meeting at your location, you can watch a 
recording at NWLBenefi ts.com beginning October 23.

Annual Enrollment Employee Meetings

Beginning November 6, visit WellAtNewell.com for all of your 2018 Health & Welfare 
benefi ts information. You’ll register on this site and enroll here (see page 13). The site will 
be available to you year-round with access to your selected benefi t providers and plan 
details. Visit the site as often as you like to learn about and take advantage of the many 
benefi ts available to you.

WellAtNewell.com



Visit NWLBenefi ts.com to learn more and access resources before 
enrollment begins. The site is mobile friendly, and you don’t need a 
password or login, so spouses can access it too. Here’s what you’ll fi nd: 

• Annual enrollment expanded, interactive guide

• Find a Doctor tool for our medical networks

• Frequently asked questions and answers

Prepare to Enroll

Remember: Enrollment is November 6–17
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Medical Plans
Newell Brands offers the choice of three medical plans. The three plans cover the same services, 
including preventive care at 100%. Be sure to choose an in-network doctor to avoid paying more. 
Amounts shown below are for in-network providers.

Your 2018 Benefi ts Options

For more information, see the interactive guide on NWLBenefi ts.com. 

Consumer Plan Consumer Plus Plan Traditional Plan

Type of Plan High Deductible 
Health Plan (HDHP)

High Deductible 
Health Plan (HDHP)

Preferred Provider 
Organization (PPO)

Payroll 
Deductions

(see page 14)
Lowest Middle Highest

Deductible Highest Middle Lowest

Eligible for Health 
Savings Account 

(HSA)?
  N/A

Company HSA 
Contribution

Individual: $250
Family: $500

Individual: $350
Family: $700 N/A

Annual 
Deductible

Individual: $3,000
Family: $6,000

Individual: $1,500
Family: $3,000

Individual: $750
Family: $1,500

Annual 
Out-of-Pocket 

Maximum 
(Medical / Rx)

Individual: $6,000
Family: $9,000

For an Individual in Family 
Coverage: $6,650

Individual: $4,000
Family: $6,000

Individual: $3,000
Family: $4,500

Offi ce Visits* You pay 20%
Newell Brands pays 80%

You pay 20%
Newell Brands pays 80%

Primary care physician: 
You pay $25

Specialist: You pay $50

Coinsurance* You pay 20%
Newell Brands pays 80%

You pay 20%
Newell Brands pays 80%

You pay 20%
Newell Brands pays 80%

Emergency 
Room*

You pay 20%
(+$250 surcharge for 
non-emergency use)

Newell Brands pays 80%

You pay 20%
(+$250 surcharge for 
non-emergency use)

Newell Brands pays 80%

You pay 20%
(+$250 surcharge for 
non-emergency use)

Newell Brands pays 80%

*After deductible, except for certain preventive services that are covered at 100%.
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Before annual enrollment begins, you can 
learn more about your medical plan options 
at NWLBenefi ts.com in the interactive guide. 

During your annual enrollment session at 
WellAtNewell.com, you’ll be able to use helpful 
tools to decide which plan is right for you.

Learn More About Your 
Medical Plan Options

• When you open an HSA, Newell Brands provides HSA dollars to help you pay for 
eligible healthcare expenses. See the table on page 3.

• You can contribute tax-free dollars to your HSA, subject to IRS limits.

• You can spend your HSA dollars when you have eligible expenses during the year, 
or save them for the future. 

• Visit NWLBenefi ts.com for more information, including a list of eligible expenses.

If you have an HSA today through the company, look for more information in the 
coming weeks about the account transfer process to our new provider, Benefi tWallet.

A Health Savings Account (HSA) is an excellent way for you to save money before taxes, 
to pay for eligible medical expenses. You can open an HSA if you enroll in the Consumer 
Plan or the Consumer Plus Plan. If you enroll in the Traditional Plan, you are not eligible 
for the HSA. Learn more at NWLBenefi ts.com.

Key Features of a 
Health Savings Account (HSA)



5

You have the choice of two of the broadest networks in the 
U.S. in 2018 – Anthem/AmeriBen or UnitedHealthcare (UHC). 
During annual enrollment, you’ll choose your plan and your 
preferred network. 

Most Newell Brands employees are already in either the 
Anthem or the UHC network, so if you’re happy with your 
doctors and choose to stay in the same network, you should 
not experience any disruption. 

Choosing a Medical Network

Check which doctors are in the Anthem or UHC network 
at NWLBenefi ts.com > Find a Doctor.
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All three medical plans cover the same prescription drugs. How you’ll pay for prescription drugs 
depends on the medical plan option you enroll in. 

OptumRx is Newell Brands’ pharmacy benefi ts 
administrator. You have access to thousands of 
retail pharmacies, including large national chains, 
and many local pharmacies. For certain drugs 
that you take on an ongoing basis (maintenance 
drugs), you’ll need to fi ll them through Home 
Delivery (mail order) or the CVS 90-Day Retail 
Program, which allows you to pick up a 90-day 
supply at your local CVS pharmacy.

Prescription Drug Coverage

You pay copays for all generic, 
preferred-brand retail and 90-day 
supplies of maintenance drugs.

You pay coinsurance for non-preferred 
brand and specialty drugs. You don’t 
have to meet your medical plan 
deductible fi rst.

For certain drugs, coverage is 
provided at 100%. Find a list at 
NWLBenefi ts.com.

First you have to meet the combined 
annual medical/prescription drug 
deductible. Exception: certain 
prescription drugs are covered at 
100% and others are covered before 
you meet your deductible. Find a list at 
NWLBenefi ts.com.

Then you’ll pay coinsurance. 

Once you reach your out-of-pocket 
maximum, Newell Brands will cover 
100% of your eligible prescriptions for 
the remainder of the year.

Consumer Plan and 
Consumer Plus Plan Traditional Plan

For details, see the interactive guide at NWLBenefi ts.com.
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Make healthy choices and pay less for medical coverage. 

Earn Rewards and Incentives 
Pay Less for Medical Coverage 

If you and your covered family members 
have been tobacco-free for at least 30 
days, or have never used tobacco, you can 
pay $100 less per month for your medical 
coverage. 

You’ll state your tobacco status during your 
annual enrollment session. 

If you or any of your covered family 
members aren’t tobacco-free, or if you 
don’t state that you’re tobacco-free during 
your annual enrollment session, you’ll 
have a $100 per month pre-tax tobacco 
surcharge applied.

Newell Brands offers the free Quit for Life 
tobacco cessation program. If you quit 
using tobacco or complete the Quit for 
Life program, you can contact the 
Newell Brands Benefi ts Center to 
receive the Incentive.

When you have an annual physical, you 
and your doctor can monitor your health 
risks more closely and identify issues early. 

Newell Brands will give medical plan 
enrollees $50 off of the cost of medical 
coverage each month in 2018 to reward 
you for getting your annual physical.

To qualify, you must have had an annual 
physical since October 1, 2016, or agree 
that you’ll complete an annual physical by 
March 31, 2018. You’ll confi rm whether 
you qualify during your annual enrollment 
session.

If you plan to cover your spouse in the 
medical plan in 2018, he or she will also 
need to meet the physical requirements for 
you to receive the Reward.

Annual Physical 
R E WA R D *

Tobacco-Free
I N C E N T I V E * *

$50/month
FOR GE T TING YOU R 
ANNUAL PHYSICAL

YOU COU LD GE T

$100/month
ON YOU R ME DICAL

COVE R AGE

YOU COU LD SAVE



* Participating in the Annual Physical Reward is completely voluntary. Choosing not to participate will only result in not receiving the 
Reward. Note: If your physician believes that participating in an Annual Physical is medically inappropriate in your particular situation, 
you can complete a Physician Waiver Form. A physician’s signature is required, and the form is available by calling the Newell Brands 
Benefi ts Center at 1-833-463-9355.

** If you are unable to meet the qualifi cations for the Tobacco-Free Incentive, contact the Newell Brands Benefi ts Center at 
1-833-463-9355 to learn about an alternative.
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VSP	is	our	partner	for	the	Vision	Plan.	See	an	in-network	 
VSP provider for the best savings on vision services, glasses  
and/or	contacts	when	you	use	a	VSP	vision	provider.

The Vision Plan covers exams at a $10 copay, and prescription 
eyeglasses	at	a	$20	copay	with	a	$140	frame	allowance.	If	you	
choose elective contacts instead of prescription glasses, you 
pay up to a $60 copay for a contact lens exam and get a $140 
allowance	for	contacts.

Vision Coverage

Cigna	is	the	Dental	Plan	administrator.	Choose	an	in-network	provider	 
from	Cigna’s	broad	network	to	receive	preferred	discounts.

The Dental Plan covers in-network preventive care services at 100%, such 
as	oral	exams,	routine	cleanings	and	X-rays.	You	pay	20%	coinsurance	for	
basic	services	such	as	fillings	and	root	canals.	You	pay	50%	coinsurance	
for	major	services	like	crowns	and	bridges.	Child	orthodontia	is	covered	 
at	50%	(subject	to	a	lifetime	maximum	of	$1,500).

Dental Coverage

100% covered

I N - N E T W O R K  
P R E V E N T I V E C A R E

$10 copay
V I S I O N E X A M S
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Unum will administer the comprehensive income protection benefi ts offered in 2018. Details are 
in the interactive guide posted at NWLBenefi ts.com. Some of these benefi ts require action during 
annual enrollment (see the inside cover of this brochure for details).

Financial Protection Benefi ts

You’ll make your 401(k) Employee Savings Plan elections 
December 4-15. At the end of October, you’ll receive 
information about your investment options and how to 
make your decisions. See the insert in the front pocket of 
this brochure for more information. 

About the 401(k) 
Employee Savings Plan

2x your annual base pay
Basic Life Insurance

Basic: 2x your annual base pay
Additional: 1-5x available

AD&D Insurance

Benefi t varies depending on your 
employment status

Short-term Disability

Employee and Spouse options
Critical Illness Protection



Employee, Spouse and Child options
Additional Life Insurance

Benefi t varies depending on your 
employment status; voluntary 
coverage for hourly employees – 
election required during annual 
enrollment

Long-term Disability

Employee, Spouse and Family options
Supplemental Accident Insurance

Newell Brands Employee Savings Plan



We’ve got you covered.
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We’ve got you covered.

For 2018, Newell Brands will align certain U.S. corporate policies across the enterprise. These include:

For details about these policies, visit one.newellbrands.com.

• FMLA
• Bereavement Leave
• Jury Duty Leave
• Military Leave

• Personal Leave
• Holidays
• Paid Parental Leave
• Tuition Reimbursement

• Adoption Reimbursement
• Years of Service
• Relocation

2018 Policies

1111
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Newell Brands provides benefi ts and programs to support you and your family. Many are offered 
at no cost to you. Full details are in the interactive guide at NWLBenefi ts.com. 

Here are some highlights: 

Family Support

Employee Assistance Program
24/7/365 support with trained professionals to help you manage life’s 
challenges at no cost to you. 

Paid Parental Leave
12 weeks of 100% paid maternity leave (9 weeks for birth and related 
recovery; 3 weeks for bonding with new child). 

3 weeks of 100% paid paternity and adoption leave for bonding 
with new child.

Back-up Dependent Care
High-quality, discounted care for your child or adult/elder dependents 
when your normal care is unavailable or when an unexpected need arises.
 

Fertility Solutions*
Supportive counseling and coverage through Optum Fertility Solutions to 
help you through the process.

Adoption Assistance 
Reimbursement for eligible adoption expenses.  

Healthy Pregnancy Program*
Work with a coach to have a healthy pregnancy, and get a Newell Brands 
baby product reward at completion.

Dependent Care Spending Account 
Pay for dependent care expenses with pre-tax dollars. 

Pet Insurance 
Manage the high cost of veterinary services for your pet. 

*Available to those enrolled in a Newell Brands medical plan.
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How to Enroll

If you’re enrolled in medical coverage today and you don’t enroll or affi rmatively waive coverage, 
you’ll be enrolled in the Consumer Plus Plan at your current dependent coverage tier and in your 
current network (Anthem/AmeriBen or UHC). You won’t receive the Annual Physical Reward or 
the Tobacco-Free Incentive. Current Additional Life Insurance levels will be honored.

You won’t be enrolled in any other coverage automatically, and you won’t be able to make 
changes to your benefi ts until next year’s annual enrollment, unless you experience a 
Qualifi ed Life Event. So, it’s important that you review your 2018 benefi ts options and enroll by 
November 17.

Action Needed

1 Visit WellAtNewell.com beginning November 6 
and create your user name and password. 

  •  Once you’re logged in, look for the larger box 
in the center of the page labeled Don’t Miss 
Annual Enrollment – it will guide you through 
learning about and enrolling in your benefi ts.

  •  After you complete the enrollment steps and 
select or waive coverage for each available 
option, click Complete Enrollment at the 
bottom of the page and make sure you get 
your confi rmation.

2 Call the Newell Brands Benefi ts Center at  
1-833-4NEWELL (463-9355) to enroll by phone.

For Eligible U.S. Employees Not Covered in a Collective Bargaining Agreement
This brochure is intended to summarize key features of your benefi ts. Complete details of each benefi t can be found in the formal plan 
documents. In the event of any confl ict between this brochure and the formal plan document, the formal plan document will govern.

Under the Family and Medical Leave Act (FMLA), employees can receive 12 weeks of leave in a 12-month period. Effective January 1, 
2018, Newell Brands will have a rolling back year method for calculating this 12-month period. If you are a Newell Brands employee on 
FMLA and/or applicable state law leave as of January 1, 2018, we will apply the measuring period that gives you the greatest benefi t. 
Additional information about the FMLA and our leave policies can be found at one.newellbrands.com. For questions please contact the 
Newell Brands Benefi ts Center.

Beginning on November 6, 2017, at WellAtNewell.com, you will fi nd important legal notices. If you need assistance logging in, contact the 
Newell Brands Benefi ts Center. Paper copies of these will also be available at no cost to you by contacting the Newell Brands Benefi ts 
Center at 1-833-463-9355. Important legal notices available at WellAtNewell.com include the following: Premium Assistance under 
Medicaid and the Children’s Health Insurance Program, Women’s Health and Cancer Rights Act of 1988, Important Notice About Your 
Prescription Drug Coverage and Medicare, HIPAA Special Enrollment Notice, HIPAA Privacy Notice, Continuation Coverage Rights 
Under COBRA, Summaries of Benefi ts and Coverage, and Summary Plan Descriptions.

OR
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You and the company share the cost of your benefi ts, with Newell Brands paying the majority of the 
cost for medical benefi ts. The amount you pay is through payroll deductions. Here’s what you’ll pay 
for medical, dental and vision benefi ts in 2018.  For other payroll deductions, see the interactive guide 
at NWLBenefi ts.com. 

Monthly Payroll Deductions

You You + Spouse You + Child(ren) You + Family

Medical

Salary range: Under $30,000 per year

Consumer Plan $51.00 $107.00 $102.00 $140.00

Consumer Plus Plan $93.00 $195.00 $186.00 $256.00

Traditional Plan $117.00 $246.00 $234.00 $322.00

Salary range: $30,000 to $99,999 per year

Consumer Plan $85.00 $179.00 $170.00 $234.00

Consumer Plus Plan $155.00 $326.00 $310.00 $427.00

Traditional Plan $195.00 $411.00 $390.00 $537.00

Salary range: $100,000+  per year

Consumer Plan $119.00 $250.00 $238.00 $327.00

Consumer Plus Plan $217.00 $456.00 $434.00 $597.00

Traditional Plan $234.00 $491.00 $468.00 $644.00

Dental 

Dental Plan $22.74 $48.89 $45.46 $55.71

Vision

Vision Plan $6.95 $11.24 $11.24 $18.50

 Medical rates assume covered employees and spouses have earned the Annual Physical Reward, and 
all family members are tobacco-free. For details, see page 7 of this mailer and the interactive guide at 
NWLBenefi ts.com.



We’ve got you covered.
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Have questions?
Newell Brands Benefi ts Center
1-833-4NEWELL
1 - 8 3 3 - 4 6 3 - 9 3 5 5




